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Our mission 

We will meet or exceed our learners’ expectations by improving constantly and 
updating the skills and resources needed for requirements driven Education, 
Training and Development. 

 
 
 
 
 
Goals and Vision 
 
1.Help our learners achieve their full potential through quality education, training 
and recognition of prior learning 
 
2.Work in partnership with our learners and clients to enhance their respect and 
loyalty 

 
3.Maintain beneficial supplier partnerships to ensure that our needs and 
expectations for training products and services are met. 

 
4.Maintain a participatory work ethic, rely on the innate excellence of our staff 
and provide a training culture. 

 
5.Maintain a passion for continuous improvement and improve processes 
continuously and training related services. 
 

 

 



 

 

 

 

Quality policy 

 

1.  Providing organizational support for achieving quality at all levels 

2.  Involving departments, faculties and all other structures in the process of 
continual improvement 

3.Supporting units with the Strategic plan and goals of institution 

4.Establishing key performance indicators. 

5 Being an international exemplar in professional education through the use of 
best practice in teaching, learning and research 

6. Building and enhancing systems to support the efficiency and effectiveness of 
operations and management reporting 

 

 

Student –centered learning, teaching and assessment. 

1.Motivating young minds to perform in the era of constant economical 
advancement. 

2.Preparing creative and innovative Azeri youth who are life-long self –learners 

3.Involving the students, alumni in the process of continual improvement. 

4. Developing a student-centered institution which develops and fosters the talents 
of its students and prepares them to make a positive contribution to society 

5. Ensuring staff, students and graduates are aware of the importance of ethical 
behavior and social responsibility across all economic, social and cultural 
domains 

 

 

 

 



 

 

 

Teaching Staff 

 

1.Creating conditions for professional development of teaching staff 

2.Strengthening the link between education and research 

3.Application of innovations in teaching. 

1. 4.Motivating the application of innovations in teaching and the use of new 
technologies 

 

 

Information management 

1.Methods and tools for collecting and analyzing data relevant to the University's 
activities. 

2.Collecting and summarizing the decisions made by the university's academic 
staff and its students. 

3. Providing the relationships between organizational structure and management 
information system; 

 

 

Public information. 

1.Provide transparency in management function to the public. 

2. Publish summary of student and faculty successes and events in the press 

3.Providing information about university’s events and success in the press 
periodically 

 

 
 

 



 

                             

 

                             QUALITY   OBJECTIVES 

1.Providing quality education and long term value creation 

2. Providing continually training to our academic staff to enhance their skills, 
knowledge and technical competency 

3. Development of teaching programs and quality standards, monitoring and 
reviewing system 

4 Improving university growth and customer base 

5. Fulfilling the requirement of the student and community by adopting best 
practice 

6 Cooperation with leading international universities and institutions 

7 Constant modernization of the educational process at the undergraduate and 
post-graduate levels 
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